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Key Learnings :
To explore the evolutionary trajectory
of the theme of ‘sexual harassment of
women at workplace’.
Significance of POSH Act and other
related legal frameworks.
Role of ICC.
ICC enquiry process for effective
complaint resolution.
Best Practices for ICC compliance.

WORKSHOP ON 
“THE SEXUAL HARASSMENT
OF WOMEN AT WORKPLACE
(PREVENTION,
PROHIBITION, AND
REDRESSAL) ACT, 2013”

CERTIFICATE TO BE AWARDED AT COMPLETION 

8 - 9 March, 2024

TO BE HELD ON :

Details :
Led by experienced professionals: Including academic experts, trainers, and
lawyers.
Limited capacity: Open to a maximum of 45 participants.
Must attend workshop for ICC members, Heads of Organisations, Employees, HR
and Admin Heads.
Two-day schedule:  common Academic Sessions and  Practical Tracks for Higher
Education Institutions, Corporates, Governmental Institutions.

                     Workshop Fee: ₹3000

Google Form Link: 
https://docs.google.com/forms/d/e/1FAIpQLSedonMuuOl0R

7F5oFigf-8Y--QPBMiH0UqI_lI2THTlx6eCSg/viewform?
usp=sf_link

Note: Limited Seats, Allocation 
on a First Come First Serve Basis
with a preliminary screening  

And Related Laws

CAPACITY-BUILDING 

(an NLUD - ICC & IQAC INITIATIVE)

https://rzp.io/l/o1yDxQv9sd

Payment Link

https://rzp.io/l/o1yDxQv9sd
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